[The role of diagnostic and treatment quality in differential salary of hospital surgeons].
One of the priority trends in the work of medical institutions is the development of suggestions on the payment for the work of the medical staff depending on the volume and quality of treatment. The assessment of the work of 3 resident doctors of the department was performed in 1180 patients with special reference to the rating, complexity of the case of hospital management, working load, integral coefficient of the quality. The role of the diagnosis and treatment quality for differential payment was determined.